Supporting people with a learning disability

and/ or autistic people
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What are the key challenges that Dean faces?
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Background to Dean’s life



What could Dean’s future look like with the right support?

WNnYnir Wcarsa dé 3 ADisa ca na sa 2 &N XY rxH¥:xnp Ynégo dbi
acnl s> sd.

Y Dia nasacars a ad 3sNl sbsas ré »N(PBS) a, nicni p s%né

a ddad.
Y Tnid 8 adia® Yza arcasa 1didas N pruy & +dU % Nn
Dia zacn xad £¥rn
Y His MNsaddNr as I NANY s riDia ¢ 1 By | iANp T g

,
r 4



What workforce does Dean need?
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http://www.skillsforcare.org.uk/valuesframework
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How much would this training cost over a five year period?
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What could Dean’s future look like without this care and
support?
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T: 0113 245 1716
E: info@skillsforcare.org.uk
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